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Both private and public sector globally stand
on the doorstep of a new era of effective and targe-
ted Gender Pay Gap reduction. As a response
to the persisting differences in earnings between
women and men, a European Union’s legislation
known as the Pay Transparency Directive has been
drafted and negotiated for the past 3 years.

Finally, the Czech Presidency in the Council of the EU
brought the European Parliament and the European
Commission to a consensus with the member states
in December 2022. The Directive comes into a time
of crisis and rapid digital and technological transfor-
mation of the economy. At the same time all equal
pay efforts are strongly linked with and framed
by the SDGs. As such, it brings great opportunities
as well as challenges, which will be discussed
at the event.

The side-event will introduce the EU Pay Transpa-
rency Directive and its provisions and offer inspiratio-
nal details from the process of its drafting. Emphasis
will be put on sharing best practice examples
of reporting and pay transparency mechanisms
that were in place across the board before the Direc-
tive, and how these feed into, and benefit from,
the new legislation, such as Costa Rica’s equal pay
program for public health care services, pay transpa-
rency legislation of the New York City, and Ontario’s
Pay Equity Act and the process of its successful
enforcement.
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